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Your Myers-Briggs® Profile is designed to help you understand
your results on the Myers-Briggs Type Indicator® (MBTI®)
assessment. This assessment identifies which of 16 different
personality types best describes you.

estj

EFFICIENT

ORCANZER Your answers to the questions on the MBTI assessment show which

preference in each of four pairs of opposites you favor. Your preferences are

choices between equally valuable and useful qualities. Each preference is

indicated by a letter.

Your Myers-Briggs personality type Your preferences
ESTJ Extraversion | Sensing | Thinking | Judging

THE WAY YOU DIRECT AND RECEIVE ENERGY

Extraversion Introversion
People who prefer Extraversion tend to People who prefer Introversion tend to
direct their energy toward the outside e direct their energy toward their inner world
world and get energized by interacting with and get energized by reflecting on their
people and taking action. ideas and experiences.
I

THE WAY YOU TAKE IN INFORMATION

Sensing Intuition
People who prefer Sensing tend to take in People who prefer Intuition tend to take
information that is real and tangible. S in information by seeing the big picture.
They focus mainly on what they perceive They focus mainly on the patterns and
using the five senses. interrelationships they perceive.
I

THE WAY YOU DECIDE AND COME TO CONCLUSIONS

Thinking Feeling
People who prefer Thinking typically base People who prefer Feeling typically base
their decisions and conclusions on logic, t their decisions and conclusions on personal
with accuracy and objective truth and social values, with understanding and
the primary goals. harmony the primary goals.

THE WAY YOU APPROACH THE OUTSIDE WORLD

Judging Perceiving
People who prefer Judging typically ° People who prefer Perceiving typically
come to conclusions quickly and want to look for more information before coming
move on, and take an organized, to conclusions and take a spontaneous,

planned approach to the world. flexible approach to the world.
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TYPE DESCRIPTION: ESTJ

Decisive, clear, assertive

istj isfj infj intj Logical, analytical, objectively critical

Adept at organizing projects, procedures, and people

istp isfp infp intp

Value competence, efficiency, and results

estp esfp enfp entp Prefer proven systems and procedures

Focus on the present; apply past experience to deal with problems

esfj enfj entj — . .
) ) ) Seen as conscientious, dependable, decisive, outspoken, self-confident

Some of these descriptors may not fit you because you are a unique person. Although most ESTJs have personality

attributes in common, there are still plenty of individual differences among people who share the same four-letter type.

Your MBTI responses indicate not only your preferences, but also the probability that your reported preferences really
do fit you. The graph below shows the probability index for each of your preferences. The closer the blue markeris to a
preference, the greater the probability that the preference describes you well. The probability index does not measure
how much of a preference you have or how well you use that preference. It simply shows how likely it is that the

preference you reported is accurate for you.

PROBABILITY INDEX FOR EACH OF YOUR MBTI® PREFERENCES

VERY LIKELY LIKELY SOMEWHAT LIKELY LIKELY VERY LIKELY

EXTRAVERSION 6 D | I 0 INTROVERSION
SENSING Q B B | ] 0 INTUITION

THinkinG € I—— | | Q) recunc
supGinG ) I | B Q) PerCEIVING
100 90 80 70 60 50 60 70 80 90 100
PROBABILITY: EXTRAVERSION | 89 SENSING | 96 THINKING | 68 JUDGING | 81

Each of the Myers-Briggs types is characterized by its own interests, values, and unique gifts. Although each individual
tends to use his or her preferences most naturally and most often, keep in mind that everyone can and does use all of the
preferences from time to time, depending on what the situation calls for. For a more complete understanding of the 16
different personality types, refer to the Introduction to Myers-Briggs® Type booklet by Isabel Briggs Myers or to the many
other MBTI resources that are available.

cy-b The Myers-Briggs
CompOny +1 800 624 1765 | www.themyersbriggs.com © Full copyright information appears on page 1.
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TYPE DESCRIPTION

estj Mark Sample

ANALYTICAL
CRITICAL
LOGICAL

OBJECTIVE
MATTER-OF-FACT
PRACTICAL

REALISTIC
PRAGMATIC
DECISIVE ESTJs are natural administrators. They move quickly to implement
ORGANIZED decisions, organize projects and people to achieve their goals, and
SYSTEMATIC are forceful in implementing their plans. They focus on results and
ASSERTIVE the bottom line. They have a clear set of logical standards they

Extraversion | Sensing | Thinking | Judging

SELF-CONFIDENT systematically follow and want others to follow also.
OUTSPOKEN
TOUGH
CLEAR
EFFICIENT
STRAIGHTFORWARD
DEPENDABLE
CONSCIENTIOUS

They value home, family, health, financial security, and achievement.

The Myers-Briggs
Company +1800 624 1765 | www.themyersbriggs.com
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Characteristics of ESTJs

» ESTJs organize projects and people to get things done and focus on getting
results in the most efficient way possible.

» They base their decisions on logic, experience, and facts.
» They take care of the routine details of life.
« ESTJs are clear and straightforward in their communication.

* They can make tough decisions when necessary.

ESTJs with Others

« ESTJs can be quite gregarious and generally enjoy interacting with people,
especially around tasks, games, traditions, and family activities.

« They take relationship roles seriously and fulfill them responsibly.

« Their communication is clear and straightforward, and people seldom have to
wonder where they stand.

« ESTJs are so certain of their opinions that others may find them overpowering.
« Others rely on them to take charge and get things done.

» ESTJs think conduct should be ruled by logic, and they govern their behavior
accordingly.
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ESTJs at Work

ESTJs like to organize facts, situations, and operations related to a project, and
they will make a systematic effort to reach their objectives on schedule. Getting
things done is their strong suit.

They tend to focus on the job, not on the people behind the job.
They prefer jobs in which results are immediate, visible, and tangible.

ESTJs can see the steps needed to accomplish a task, anticipate potential
problems, assign responsibilities, and organize resources.

When they see that something is not working, they will plan and act to correct
the situation. Otherwise, they prefer proven procedures and systems.

They are focused on tasks, action, and the bottom line.

They have a natural bent for business, industry, production, and construction.
They are excellent administrators because they understand systems and
logistics. They like to set goals, make decisions, and give the necessary orders.

They are not happy in work environments with confusion, inefficiency, and
halfway measures.

Potential Blind Spots for ESTJs

If ESTJs have not developed their Thinking preference, they may not have a
reliable way of evaluating information and thus may end up making overly harsh
decisions.

If they have not developed their Sensing preference, ESTJs may decide too
quickly before taking in enough information. Then their decisions will reflect
only their previous judgments or biases.

They may decide so quickly that they don't stop and listen to the viewpoints of

others, especially those of people who are not in a position to argue. Then they
may make decisions without gathering enough facts or with insufficient regard

for what other people think or feel.

They may rely so much on their logical approach that they overlook Feeling
values—what they and other people care about.

ESTJs sometimes have trouble expressing appreciation.

The Myers-Briggs ~ +1 800 624 1765 | www.themyersbriggs.com
Comp(]ny © Full copyright information appears on page 1.



MBTI®Complete Assessment on Elevate Platform

MBTI®Complete assessment comes with an integrated e-learning platform. It allows the respondent to complete the
MBTI®questions, learn about their MBTI® profile and further applications. Respondent can also download their
MBTI® report, MBTI Type Head and Type Stress cards.

You complete your You apply your
assessment(s) results and continue
learning

Your practitioner
reviews your results

After completing your MBTI® assessment and the interactive learning. You will be able to download a 3 pages report
which provide you with a summary of your MBTI profile.

Updated as at Apr 2022
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The Myers-Briggs pas1soaro LEARN SHARE
Company —

Taking an assessment on Elevate® SR

FOR YOU ASSESSMENTS DOWNLOADABLE ITEMS Click to download
your MBTI® Profile
TMBC - Global Assessment - SG team v @
MBTI®Complete (MBTI Complete + Global Step I™ Profile)
]
DOWNLOAD

To proceed with more in-depth learning, click on the “Learn” on your homepage. You may visit these resources after
the workshop.

(Yb The Myers-Briggs pastsoaro @ SHARE
Company —

Taking an assessment on Elevate® SR
FOR YOU ASSESSMENTS DOWNLOADABLE ITEMS
TMBC - Global Assessment - SG team -
MBTI®Complete (MBTI Complete + Global Step I™ Profile) |
L
DOWNLOAD

On the “Learn” page, you will be able to download your MBTI® Report, MBTI® Type Head and MBTI® Stress Head.

Updated as at Apr 2022
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P< ContactUs A Account~ North American English ~ ~

M) The Myers-Briggs pashsoaro SHARE
Company

YOUR MBTI® PROFILE YOUR ASSESSMENTS

Extraversion - Intuition - Feeling - Judging

Warm, empathetic, responsive, and responsible, you are highly attuned to people’s

emotions, needs, and motivations. You see, and try to help fulfill, the potential in everyone.

ENFJ

COMPASSIONATE
FACILITATOR

You may act as a catalyst for individual and group growth. You are loyal, sociable, and

responsive to praise and criticism, and you are a natural inspirational leader.

FREE DOWNLOADS ~

| WANT QUICK TIPS ON... —Select an action—

m The MyerS'BriggS DASHBOARD SHARE
Company

YOUR MBTI® PROFILE YOUR ASSESSMENTS

Extraversion - Intuition - Feeling - Judging

Warm, empathetic, responsive, and responsible, you are highly attuned to people's

ENFJ

COMPASSIONATE
FACILITATOR

emotions, needs, and motivations. You see, and try to help fulfill, the potential in everyone.

You may act as a catalyst for individual and group growth. You are loyal, sociable, and

responsive to praise and criticism, and you are a natural inspirational leader.

FREE DOWNLOADS -~

MBTI® Complete Report

MBTI® Type Head

BTI® Stress Head

Updated as at Apr 2022
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At Their Best

trustworthy,

SOCIABLE gracious
encourage seh‘ expression

verbal
congeniAL Ye@sponsible

warm
F LOYAL
concerned

inspire leadership PEOPLE ORIENTED

PERSUASIVE

responsIVe failitate others
energetic organlzed
Tdealistio expressive
COMPASSIONATE

inspire change

o U

enthusiastic PERSONABLE

A

mbti

Things that Stress

working in uncooperative environments

= P no time for
indecision brainstorming
dismissi

iy SECLUSION
excessive HARMONY IS
criticism DISRUPTED
UNEXPECTED not being
CHANGES appreciated

short- ) ]
sightedness procrastinators -

MBTI® Type Head for ENFJ

Updated as at Apr 2022

MBTI® Stress Head for ENF)J
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On the “Learn” page, you can further gain quick tips of your MBTI profile. Click on applications such as “Giving and

receiving feedback”, “Dealing with disagreement” etc.

The Myers-Briggs pasusoaro SHARE

YOUR MBTI” PROFILE YOUR ASSESSMENTS

Extraversion - Intuition - Feeling - Judging

Warm, empathetic, responsive, and responsible, you are highly attuned to people’s

emotions, needs, and motivations. You see, and try to help fulfill, the potential in everyone.

ENFJ

COMPASSIONATE
FACILITATOR

You may act as a catalyst for individual and group growth. You are loyal, sociable, and

responsive to praise and criticism, and you are a natural inspirational leader.

FREE DOWNLOADS ~

e

—

mNT QUICK TIPS ON...

—Select an action—

Giving and receiving feedback
Dealing with disagreement
Making decisions

Staying motivated and engaged

Expressing creativity

Managing stress

4 You are highly
needs, motivations, and conce

Updated as at Apr 2022

Click on any of the 6 key
applications area to view
quick tips
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On the “Learn” page, you can continue to learn more about your MBTI® Strengths.

== 3 ENF)Strengths

4 You are highly attuned to others, using empathy to understand emotional ‘ ‘
needs, motivations, and concerns quickly. You naturally see and focus on the

Warm, empathetic,

potential for growth in others and devote energy to helping others achieve it. . d
You see meanings and connections and can be very insightful about others. respons'fve' an
You are curious about new ideas and stimulated by possibilities for

responsible, you are

contributing to the good of humanity.

highly attuned to

people’s emotions,

needs, and

motivations.

Explore Your MBTI Type

/_' Click to view details

Development =~ Career ~

Introduction ~

Updated as at Apr 2022
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-

Introduction = Development ~ Career

How Others See You X

You are energetic, enthusiastic, and very aware of others. Your genuine interest can usually
draw out and involve even the most reserved person. You listen to and support others, but

AL r95pﬂn51ble you also have definite values and opinions, which you will express clearly. You are
Walm
I

energized by people and are socially adept. However, you also have a strong need for
guthentic intimate relationships. You bring great enthusiasm and intensity to creating and
maintaining these.

I:ﬁl' EJM\.{J}E'E.C,

VE facilitate others At Work

organlzed

You are interpersonally fooused, understanding, tolerant, appreciative, and a facdlitator of

good communication.
Inﬂplte change

> SUPPORTIVE

i

You contribute by:
& Bringing strong ideals of how organizations should treat people

Enjoying leading and facilitating teams

& Encouraging cooperation
& Communicating organizational values
4 Bringing matters to a fruitful conclusion

Outside of Work

Conviviality is important to you. Driven by your concern for others, you may enjoy initiating socdal events and personal gestures. You
dappreciate literature and the arts and tend to be less interested in physical activity and competitive sports than other people. You often
approach your free time with plans and structure, and may feel responsiole for others’ enjoyment of their free time. Leisure options for

you may include reading, visiting museums, collecting and telling stories, and gourmet cooking.

Updated as at Apr 2022
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Introduction ™ Development = Career ™

Further Developing Your Strengths X

Your Myers-Briggs" personality type has a unigue development path that ultimately will lead to your being able to comfortably use al
four of the mental processes identified by Carl Jung: Sensing, Intuition, Thinking, and Feeling. This development is a lifelong process, with
certain development occurring in the first half of life and other development occurring in the second half of life. As you experience type
development, you'll likeky notice some changes in your behaviors and interests. However, your type will not change &s you develop; you'l
just become more comfortable using different parts of your personaliny.

Evolution of Your Personality Type

4 1
Least Favorite Favarite

In the first half of life, ENF|s usually:

INTROVERTED EXTRAVERTED E Focus on their favorite process, Feeling—making decisions
THINKING FEELING and organizing their life in 8 way that creates harmaony with
others and gains appraoval

E Focus also on their second process, Intuition—formulating
insights about relaticnships and people

E Use their less favored Sensing and Thinking processes as

3 . needed to attend to specifics and to include objectivity in
. 5 Second Favorite i . .
Third Fawvorite their decision making

INTROVERTED
SENSING : ——

In the second half of life, ENF]s typically:

E Begin to develop their third process, Sensing—focusing maore on practicalities and being more in the moment

E Begin to develop their fourth process, Thinking, &s well—saying no maore often, engaging in conflict more easily, and drawing better
personal boundaries

E Matice thermselves being less idealistic and less accommodating, and becoming rmore comfortable with that

When ENF]s are developing their Sensing and Thinking preferences:

& Theyll do it most easily when they engage in practical and logical activities that relate to their ENF] mission of finding and realizing
potential in people, products, and processes

Updated as at Apr 2022
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Introduction ~ Development ~ Career =

Taking Your Career to the Next Level

EMF]s can grow in their career by seeking new
assignments in which they can:

| & Offer insights into strategic direction and new ways of
getting things done

\-/ 4 Facilitate and lead people in attaining their personal and
professional goals

4 Help athers by making unclear or complicated processes

understandable and easy

i Hawve upbest interactions with lots of people

i Receive recognition for the help they provide o others

# Gettoan end goal that people feel good about and that
furthers the mission of the organization

ENF)s can enhance their performance by flexing outside of their natural preferences and taking on:

& Introversion-related activities, such as waiting before speaking or reacting, allowing ample space for silence, and using fewer
wiords and avoiding repetition in their conversations—especiaily when those octivties heip keep things maving forwand

# Sensing-related activities, such as identifying practical methods and applications, focusing on specifics and data, and recording
steps and procedures—especially when those octivities sugport their vision

# Thinking-related activities, such as giving honest feedback even when it might be unpleasant, dealing directly with interpersonal
conflict, and objectively weighing the pros and cons—espedally wihen those activities help build refotionships

# Perceiving-related activities, such as being flexible with changing plans, working with ambiguous timelines, and managing last-
minute changes—especially when those octivities contribute ta o positive outcome

Updated as at Apr 2022
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On the “Learn” page, you can compare your MBTI® profile with others under the “Compare Your Type” by clicking on

the MBTI® map.

O

Compare Your Type

(s

N

",

Click or tap a type to
compare.

ENF) INTP

SPENDIMNG TIME TOGETHER -

Tips for ENFJs interacting with INTPs

4 Tone down your enthusiastic approach when dealing with
INTPs, as they may see this as overdone and insincere.

4 You enjoy collaborating, but INTPs prefer to act mare
independently. Give them time and space to do things their
W Way.

Tips for INTPs interacting with ENFJs

& For ENFJs, building rapport is an essential part of any
relationship, so spend some time getting to know thern
personally.

& When with ENFs, make an effort to be actively engaged.
ENFJs want people to come to agreement and may be
offended if you don't contribute.

Updated as at Apr 2022
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Compare Your Type

Click or tap a type to
compare.

ENFJ INTP

SPENDING TIME TOGETHER -

Tips for ENFJs interacting with INTPs

4 Tone down your enthusiastic approach when dealing with
INTPs, as they may see this as overdone and insincere.

4 You enjoy collaborating, but INTPs prefer to act more
independently. Give them time and space to do things their
own way.

Tips for INTPs interacting with ENFJs

4 For ENFJs, building rapport is an essential part of any
relationship, so spend some time getting to know them
personally.

4 When with ENFJs, make an effort to be actively engaged.
ENFJs want people to come to agreement and may be
offended if you don't contribute.

Updated as at Apr 2022
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