Type & Learning
Workshop

MBTI® Teaching & Learning Styles
One-Day Workshop for Educational Institutions
Incorporating the MBTI® Instrument

Who you are is How you teach
Benefits to you
-

Discover the most effective ways to use
assessment tools to understand how
they fit into an organization’s career
development approach

-

Recognize what motivates job
satisfaction and the source of job
dissatisfaction

-

Identify the stressors during learning

-

Assist displaced employees in transition
to new areas compatible with their
interest

Who should attend?
Educators, coaches, consultants and
leaders/facilitators in the educational
institutions who wish to better your
teaching or facilitation strategies.

What will you receive with
enrolment
-

MBTI® Form Q Interpretive Report
Introduction to Type booklet
®

Introduction to Type® and Learning

Contact us today to find out
more
Email: enrolment.asia@themyersbriggs.com
Call: +65 6914 1032

The MBTI® Type & Learning Styles workshop is designed for
certified and non-certified practitioners who teach and
provide guidance to individuals in the educational institutions.
Learning is a lifelong process. We learn at school, at work, at
home, in our community, and in our recreational pursuits.
Everyone has learning preferences that affect how and what
he or she prefers to learn. As well, everyone can develop
certain skills and strategies to make learning more effective.
Adapted from: Introduction to Type® and Learning (2008) by Donna Dunning

Workshop Details
Topics include the theory on which the MBTI® is based and
discuss key concepts of how MBTI® Type has an impact upon
individual’s learning styles.
Knowledge of type preferences can help individuals discover
their preferences and activities that they enjoy. By
understanding the likes and dislikes during learning can
enhance your learning and teaching strategies effectively and
provide necessary guidance to learners to becoming a more
versatile learner.

Course Leader – Mr Robin Robbins
Robin is the Managing Director of CPP Asia Pacific, a
consultancy focusing on people strategies for business. He
has over twenty years of experience in the area of personal
and leadership development and has held senior positions in
H.R. and training with Unilever. Robin conducts in-house and
public training and certification programs in the MBTI®, FIRO®,
Strong Interest Inventory®, Benchmarks® 360 and
SKILLSCOPE® 360 instruments. He is also certified in CPI 260®
& CPI™ 434 instruments.

